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Background and Objectives: The current research has been conducted
with the purpose of the causal model of the relationship between authentic
leadership characteristics and work engagement, emphasizing the
mediating role of work ethics among the employees of Farhangian
University of Kermanshah province. Methods: The statistical population
of all employees of Farhangian University of Kermanshah province was
187 people. Based on Morgan's table, the number of 126 people was by
simple random sampling. The statistical sample of the research was
selected. The descriptive research method was a correlational survey. In
this research, authentic leadership questionnaires were used by Avolio et
al. (2006), Aberdeman's job involvement (2020) and Bateman and Senel's
work ethics (2004). Validity and reliability of the instrument were
confirmed. In order to test the research hypotheses structural equation
technique were used using smart-pls software Findings: the results
showed that authentic leadership has a positive and significant effect on
job engagement (path coefficient 0.38). The effect of authentic leadership
on work ethics is positive and significant (path coefficient 0.72). Work
ethic has a positive and significant effect on job engagement (path
coefficient 0.40) and finally, the indirect effect of authentic leadership on
job engagement with the mediation of work ethic is significant (path
coefficient 0.29). Conclusion: Farhangian University administrators
should, inspired by authentic leadership, strive to strengthen and enhance
their ethical standards, thereby providing the basis for promoting job
engagement and positive organizational behavior among employees.
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