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ABSTRACT

Background and Objectives: This study aimed to examine the
relationships among school principals' leadership styles, organizational

Keywords silence, and job engagement from the perspective of elementary school
Job Engagement teachers. Methods: This quantitative study employed an applied research
Leadership Style design with a descriptive-correlational approach, utilizing structural equation
Organizational Silence modeling (SEM) as the analytical method. The target population comprised
Teacher 405 elementary school teachers in Noorabad Mamasani city. A sample of
Elementary School 210 teachers was selected through convenience sampling. Participants

completed three questionnaires: the Bass and Avolio Leadership Style

Questionnaire, the Vakola and Bouradas Organizational Silence
*_Corresponding author Questionnaire, and the Balducci et al. Job Engagement Questionnaire. Data
2 s-rezaeyan@fasau.ac.ir analysis was conducted using SPSS 23 and SmartPLS 3 software.Findings:
Results revealed significant relationships among the study variables.
Specifically, servant, transformational, and charismatic leadership styles
demonstrated significant negative relationships with organizational silence.
Furthermore, contingency leadership showed a significant positive
relationship with job engagement, while organizational silence exhibited a
significant negative relationship with job engagement. Conclusion: Overall,
the findings indicated that leadership style variables accounted for 68.8% of
the variance in organizational silence, while leadership style variables and
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@ @@ organizational silence collectively explained 31% of the variance in job
Ll engagement.
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