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ABSTRACT

Background and Objectives: The aim of the upcoming research is to
identify dimensions, components and effective factors on the motivation of

KeyW(_)rds: faculty members of Farhangian University. Methods: This research was
Motivation conducted using the qualitative content analysis method. The statistical
Faculty Members population of the research is made up of experts in the subject area, of which

Farhangian University

Job Performance 25 people were selected using the purposeful sampling method. Therefore,

based on the research literature, dimensions, components and effective factors
were identified and content analyzed. Then, they were approved based on the
1 .Corresponding author opinion of experts. Data analysis was done using conventional content
globecampus@gmail.com analysis method using MAXQDA software and mean, standard deviation and
t-test tests using SPSS software. Findings: In the findings, four dimensions
(nature of work, desire to achieve success, professional growth and social

Received: 2024/01/13 dignity) in the form of nine components (autonomy, job meaning, job
Reviewed: 2024/04/30 attractiveness, organizational commitment, Efficacy, desire to progress, desire
Accepted: 2024/05/09 to research, recognition and appreciation and social respect) were categorized.

A total of 38 indicators (key statements) were obtained. In addition, factors
affecting motivation were also categorized into 35 indicators, including
economic, cultural, environmental and managerial factors. Conclusion: By
applying the results of this study, a better understanding of the factors
affecting the motivation of faculty members can be achieved. Finally, it
helped the development and progress of the university and society.
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